The Office of Residence Life Model  

The Building Blocks of a Strong Community

Core Values

Foundation

Respect 

--- Showing respect to yourself, the needs of others and property.  Respect to those of different backgrounds, cultures, race, religion, living space, etc.

Responsibility 

--- Community members are responsible for their actions, words and behavior.  Community members are also responsible for their living environment, their community surroundings and the building they live in.  The residence life team will be responsible for the above statements as well as providing a safe, fun, learning environment.  

Servant Leadership 

--- A community based on serving each other and oneself.  A community that goes the extra mile, that volunteers in community service, that will keep their hall clean, that participates in organizations, programs, activities etc.

The Core

Attitude 

--- A community that promotes attitudes that are proactive, that are willing to change, that form good habits, etc.  Becoming a community member who tries to be the best they can be.   

Integrity 

--- Integrity goes beyond honesty.  Honesty means conforming our words to reality, integrity means conforming reality to our words.  Personal integrity builds trust and you treat everyone by the same principles (you are loyal to those not present).

Pinnacle

Character

 --- Community members will enhance their character by getting involved in quality programs and services that promote personal growth, foster the understanding of human diversity, and encourage academic success

Concepts/Principles

--- The residence life program model (stemming from the NAIA “Champions of Character”) is designed to assist the residence halls in promoting inclusiveness, student activism, and to develop awareness, advocate, teach/model, and hold community members accountable for the values of respect, responsibility, servant leadership, attitude, and integrity.  It is through the community actions and values that will exemplify positive character development.

--- The residence life staff will undergo a training session geared towards these five core values. The purpose of training is to discuss the importance of approaching student leadership development as a values-based process rather than a skills-based one.  The residence life staff will use an assessment tool at the end of training to measure the extent to which we accomplished our objectives.  The tool is designed to measure both skill development and value development. 
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